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CHAPTER 13: HOW ARE TESTS USED IN EDUCATIONAL SETTINGS?
Summary
In the educational setting, teachers, specialists, and administrators use psychological tests to make instructional, selection, placement, counseling and guidance, program and curriculum, and administrative policy decisions. These decisions range from deciding what information students already know to deciding what new programs should be implemented within a school

system.

During the instructional process, teachers use psychological tests as placement assessments (to determine whether students are ready to learn new material and to determine how much of the material they already know), formative assessments (to determine what information students are and are not learning), diagnostic assessments (to determine students’ learning difficulties more accurately), and summative assessments (to determine what students have learned and to assign grades accordingly). In the classroom, psychological tests can also help motivate students, help students retain and transfer what they have learned, help students

understand their strengths and weaknesses, and provide teachers with information regarding

the effectiveness of their teaching methods.

Administrators and testing specialists use psychological tests to make selection and placement decisions. Unlike those used in the classroom, selection and placement decisions are typically made using standardized tests of achievement, aptitude, and intelligence. Some private

secondary schools, and most undergraduate and graduate colleges and universities, require

applicants to submit standardized test scores as a part of the admissions application. Commonly

known standardized tests used in the undergraduate admissions process include the SAT, ACT, and GRE. Some of the most popular standardized tests used in the graduate admissions process include the MCAT,LSAT,DAT,GMAT,OAT,PCAT, and VAT. Specialists and administrators

use scores from these tests, along with other information, to make admissions decisions. It is also common for educational institutions to use these and other standardized test scores to place students into programs once they have been admitted to the institutions.

Career counselors use the results of psychological tests, along with other information, to

help individuals explore their interests, abilities, and preferences and consider career options

that align with these. 

Educational administrators also use psychological tests to maintain and improve the quality of educational systems. They may use the results of tests to select the best curriculum for a school and to determine where funds should be directed.

Many different psychological tests are used in educational settings. Each of the tests can be classified as either a norm-referenced test or a criterion-referenced test. Norm-referenced tests

allow us to compare an individual’s performance with the performance of a previously tested group of individuals to determine how well the individual performed relative to a particular norm group. The Stanford Achievement Test and all of the undergraduate and graduate tests 
mentioned previously are norm-referenced tests. Criterion-referenced tests allow us to compare an individual’s score with an objectively stated standard of achievement to determine the extent to which the individual has obtained desired knowledge and/or skills. Most teacher-made classroom tests are criterion-referenced tests.

Some educators believe that norm-referenced and criterion-referenced tests do not measure what is important in real life. Instead, they support increased use of authentic assessment. Authentic assessment involves evaluating a student’s ability to apply information to real-world settings using more than one measure of performance. When teachers require students to perform tasks and create portfolios, they are using authentic assessment techniques. Critiques of authentic assessment claim that the reliability and validity of these techniques have yet to be

determined. They also cite the impracticality of using authentic assessment for the large-scale

testing often required in school systems.

