
international studies of psychosis. It is noteworthy that
he was the only psychologist to serve in this capacity
across the World Health Organization centers.

Throughout his 35-year career, Marsella supported
the fusion of personal and professional goals. He pro-
posed a Transcultural Mental Health Code that calls for
professionals and scholars to adopt a total lifestyle
characterized by advocacy and a commitment to pro-
gressive ideas to advance the field, including the use of
factor-analytic stress-resource interactional and ecolog-
ical models. He also has been pivotal in introducing
indigenous terms and concepts into the field to ensure
epidemiological accuracy, as well as increasing the use
of qualitative methods as a source of insight into the
cultural construction of reality. Another major contribu-
tion in advancing the field was Marsella’s recognition
and application of multiple culturally responsive heal-
ing principles in therapies rather than adherence to sin-
gle approaches (e.g., cognitive-behavioral therapy,
psychoanalysis). His work in promoting issues in cross-
cultural psychology, internationalizing the field, and
doing psychological practice and research from a com-
prehensive framework that incorporates the ecological,
social, political, and economic context has been pivotal
in advancing the field.

As of 2007, Marsella has published 14 edited
volumes, most in the area of cultural and international
psychology, and 160 book chapters, journal articles,
and technical reports in a wide range of areas, such as
depression and disorders across cultures, culture and
conflict, culture and mental health, social justice,
global psychology, traditional healing, culture and
psychopathology, internationalizing mental health,
cross-cultural imagery, schizophrenia across cultures,
and intercultural relations. He also served as a senior
editor for the Wiley Encyclopedia of Psychology and
the Oxford-American Psychological Association
Encyclopedia of Psychology. Many of his 96 gradu-
ate students went on to become highly published
major contributors to cultural and international psy-
chology, including Pamela Hays (Professor, Antioch
University), Howard Higginbotham (Professor,
Newcastle University, Australia), Hwang Kwang Kuo
(Professor, National Taiwan University), Velma
Kameoka (Professor, University of Hawai‘i), Junko
Tanaka-Matsumi (Professor, Gakshuin University,
Japan), and Anne Marie Yamada (Professor, University
of Southern California). But perhaps more impor-
tantly, his graduate students include more than 30
international and ethnic minority students. Marsella

now lives in Atlanta, Georgia, where he continues to
write and lecture and also to cook, read, travel, and
ponder the vicissitudes of life.

Fred Bemak

See also Bicultural (v3); Counseling Skills Training (v2);
Cross-Cultural Psychology (v3); Cultural Values (v3);
Multicultural Counseling (v3); Multiculturalism (v3);
Multicultural Psychology (v3); Poverty (v3); Social
Justice (v3)
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MODEL MINORITY MYTH

The model minority myth refers to a set of stereotypes
that are composed of several positive qualities purport-
edly unique to all Asian Americans. Asian Americans
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represent a very diverse population in the United States,
with approximately 29 distinct ethnic groups differing
in languages, religions, and customs. However, the
model minority myth tends to generalize more toward
East and Southeast relative to all Asian American
groups. The model minority myth generally character-
izes this group as intelligent, academically conscien-
tious, educationally achieving, skilled in math and
science, respectful, obedient, well-behaved, well-
assimilated, self-disciplined, serious, hardworking,
affluent, and professionally successful, particularly in
business, science, and technology.

History of Asian American Stereotypes

Although the current and most common stereotype of
Asian Americans that exists in the United States is the
model minority myth, stereotypes about this popula-
tion have evolved through numerous changes since
the first wave of Asian immigrants in the mid-1800s.
These stereotyped images have included the “pollu-
tant,” the “coolie” (i.e., an unskilled Asian laborer),
the “deviant,” the “yellow peril,” the “gook” (i.e.,
used to describe North Vietnamese soldiers during the
Vietnam War), as well as the model minority.

Political and economic issues have largely influ-
enced the evolution of Asian American stereotypes.
Asian immigrants were often portrayed in the media as
the pollutant, coolie, and deviant during the 1800s and
1900s. These Asian stereotypes originally evolved from
White Americans’ feelings of threat and invasion by
Chinese immigrants during the unstable and depressed
economy between the 1870s and 1890s. Because of
their willingness to work for lower wages, Chinese
immigrants were used as scapegoats, often facing
attacks for sending money made in the United States
back to their families in China and becoming work
competitors with small American farmers and workers.
Eventually, the yellow peril terminology was coined by
journalists to warn White Americans that the Chinese
and Japanese were going to take over the United States
and destroy their civilization; thus, the press depicted
Asians as irrational, dark, and inassimilable.

The yellow peril stereotype was extended to other
Asian groups as the wars with Japan, Korea, and
Vietnam evolved. At the same time, the restrictions on
the immigration of Asian women and the bans on
miscegenation contributed to the image of “asexual”
Asian men. Therefore, Asian men were often depicted
as either hypermasculine and dangerous or as impotent

and sexually undesirable in popular fiction and
movies. During the wars, the use of comfort women by
the Japanese military in Asia contributed to the stereo-
types of Asian women as exotic and promiscuous. The
U.S. media also sexualized Asian women and depicted
them as submissive, quiet, mysterious, or untrustwor-
thy. Asian women also were portrayed to fall in love
with White men rather than Asian men.

During the civil rights movement and Black Power
movement in the 1960s, and possibly in reaction to
these movements, the model minority stereotype first
appeared in popular media in U.S. News and World
Report in 1966; this was followed by similar articles
in Newsweek in 1984 and Time magazine in 1987.
Asian Americans were described as a racial minority
group that had overcome hardship and discrimination
through hard work and determination and were, there-
fore, set as an example for other ethnic minority
groups to follow. Many have argued that the charac-
terization of Asian Americans as a model minority
was developed as a political propaganda against other
racial minority groups by creating a racial triangula-
tion between White Americans, Asian Americans, and
African Americans, such that Asian Americans are tri-
angulated as alien to White Americans but superior to
African Americans. More specifically, it was used to
place the blame of racism and social inequality in the
United States onto the minorities themselves, suggest-
ing that African Americans and Latinos/as did not
have the intelligence or discipline for success that
Asian Americans possessed and that other minority
groups should try to be as well-behaved and obedient
as Asian Americans. This marked the beginning of the
model minority myth that would come to dominate
the image of Asian Americans in the United States.

The Model Minority Myth Today

An abundance of evidence suggests that the model
minority myth is still alive and well today. For exam-
ple, current media primarily depict Asian Americans as
successful, affluent, intelligent, wise, technologically
skilled, industrious, altruistic, and highly driven to
achieve academic excellence and professional accom-
plishments. Research has demonstrated that White
American students hold the model minority myth about
Asian Americans, such as perceiving Asian Americans
as being more successful in technical careers than
social careers and characterizing Asian Americans as
hardworking, intelligent, self-controlled, cautious,
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obedient, and being loyal and committed to family.
Also, studies have shown that the model minority
myth has been accepted by other ethnic and racial
groups and internalized by Asian Americans.

Although the model minority myth often empha-
sizes positive stereotyped traits, it is important to note
that some negative stereotypes have continued to exist
about Asian Americans. For example, stereotypes that
describe Asian Americans as quiet, shy, and overly
compliant remain commonplace. Women of Asian
descent continue to be depicted as exotic and sub-
servient, whereas Asian men are often portrayed as
asexual, submissive, and nerdy.

Impact on Asian 
American Populations

The prevalence of the model minority myth, as well as
its acceptance in U.S. society, has raised some con-
cerns about the influence of these racial stereotypes
on Asian Americans. Specifically, demographic pro-
files seem to suggest that Asian Americans have
greater purchasing power, obtain higher education
degrees, have higher standardized test scores, earn a
greater median income, own more homes, and save
more earnings than other ethnic groups in the United
States. Although these demographic profiles continue
to fuel the model minority myth, a closer examination
of these statistics demonstrates that Asian Americans
receive lower incomes given their higher levels of
education. Also, studies have found that Asian
American college students are not as academically
successful (i.e., having a lower grade point average,
higher dropout rates due to medical reasons, greater
risk of academic probation, and lower placement on
the Dean’s list) as the stereotype would suggest when
compared with their White counterparts. Furthermore,
Asians who are high academic achievers and seem to
fit the model minority myth actually consist of a very
selective sample (i.e., some but not all Asian Indians,
Chinese, Taiwanese, Korean, and Japanese), while
many of the underprivileged and less-successful
Asian groups (i.e., Cambodian, Indonesian,
Malaysian, and Hmong) are often neglected. This bias
is also reflected in the media portrayal of model
minority Asian Americans, with East Asian
Americans most visibly displayed in U.S. advertise-
ments, South and Southeast Asian Americans less vis-
ibly displayed, and several other Asian groups almost
never portrayed in the media (i.e., Afghanis,

Bangladeshis, Pakistanis, Malaysians, and Indonesians).
Although the model minority myth may describe
some Asian Americans, existing evidence suggests
that this stereotype certainly does not accurately rep-
resent all Asian Americans, and within-group differ-
ences (e.g., ethnicity, socioeconomic status) are often
ignored.

In addition, recent research has demonstrated that
the highly positive generalizations of the model
minority myth may have negative implications. For
example, Asian Americans have commonly been
excluded from universities’ affirmative action policies
because of the misperception that, unlike other ethnic
minority groups, Asian Americans will succeed acad-
emically without any additional assistance. Research
has focused on the negative impact of the model
minority myth and on the popular stereotype that
Asian American students do not need academic or
personal help and are more psychologically adjusted
than other groups. The underutilization of mental
health services by Asian Americans, in general, also
led to the erred belief that Asian Americans do not
need psychological services, which has contributed to
the lack of attention to the physical and mental health
of Asian Americans and a dearth of culturally sensi-
tive services for this population. In fact, preliminary
research suggests that the additional pressure to main-
tain and live up to the model minority image may con-
tribute to negative psychological adjustment for Asian
Americans (e.g., depression), especially given Asian
parents’ awareness of their minority status in the
United States and fear of downward mobility, as well
as the cultural value placed on education by Asian
American families. In particular, Asian Americans
who may not have the talent or motivation for a career
in mathematics or sciences may suffer from stress and
feelings of inadequacy and failure.

Future Directions

Because the model minority myth is generally used to
portray select Asian American groups, future research
needs to be conducted to identify the needs of less-
visible Asian American groups. Results from such
research can help better identify Asian American
groups that may be in need of, and benefit from, affir-
mative action and other forms of academic and emo-
tional support on U.S. colleges and universities
campuses. More qualitative research should also be
conducted to better understand the differential impact
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that the model minority myth may have across various
Asian American groups. Furthermore, more research
is needed to explore and determine the effects that
internalizing the model minority myth may have on
Asian Americans’ career choices, experiences of aca-
demic pressure and stress, and physical and psycho-
logical health. This type of knowledge may be
particularly helpful not only for college administra-
tors who are concerned about the success and well-
being of their student body, but also for mental health
professionals in better understanding the experiences
of Asian American clients and identifying more cul-
turally relevant resources. As Asian Americans tend to
underutilize psychological services, university coun-
seling centers need to develop more culturally appro-
priate outreach interventions for Asian American
students to reduce the stigma of seeking counseling
and provide culturally sensitive counseling services to
better meet the needs of Asian American students.
Counselors working with Asian American clients
should examine their own stereotypes against, and
assumptions about, Asian Americans; evaluate the
impact of the model minority myth and internaliza-
tions of these stereotypes on clients’ career develop-
ment; and assess potential anxiety and stress related to
expectations or pressures of maintaining the model
minority image.

Yu-Wei Wang and Frances C. Shen
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MONOCULTURAL

The term monocultural is used in several fields to refer
to a single homogeneous culture that de-emphasizes
diversity. In the United States, a Western or White
hegemonic culture has been emphasized. Under this
monocultural perspective, dominant American cultural
values, expectations, behaviors, and definitions are pre-
sumed to be superior to values of other cultures. Thus,
to the degree that minority groups internalize the mono-
cultural worldview of the dominant group (i.e., assimi-
late), those groups come to see themselves through the
perspective of the dominant group.

In counseling psychology, the dominant monocul-
ture used to describe the processes of individual and
group counseling has been that of a European
American perspective. Underlying this Eurocentric ide-
ology is the assumption that people from minority and
marginalized groups ought to assimilate their behav-
iors, attitudes, beliefs, values, language, and percep-
tions to the dominant’s group culture (i.e., European
Americans) in order to attain uniformity and unity.
Implied in this paradigm is that there is something inad-
equate about the minority groups’ culture and behavior.

As a field, counseling psychology was shaped by
this Eurocentric paradigm, which assumes that exist-
ing Eurocentric theories are generalizable despite
differences among groups. In fact, all traditional
counseling theories, assessments, diagnoses, and
treatments are embedded in the Eurocentric para-
digm. Hence, the training of counseling psychologist
historically was rooted in this same paradigm. Based
on their training and the dominant practices of the
field, counseling psychologists were likely to ignore
alternate interpretations of reality and culturally
grounded healing methods that might be utilized by
different cultural or racial groups. This oversight—
and the adherence to the Eurocentric ideology—has
resulted in the misdiagnosis, mistreatment, and vic-
timization of persons from minority and marginalized
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